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Mirror
of
Hope
PA G E 7

NEWS &
NOTES

Rosey Terzian has lived in Dayton for 22 years and has worked at UD for 20. She often
teases that she will not leave UD unless they take her chair and throw her out.
What brought you to Dayton?
I’m Lebanese/Armenian, and I’ve lived in Lebanon and Kuwait. I came
to the U.S. in 1990 when Iraq invaded Kuwait. I have blood here — my
two brothers graduated from UD — so my husband and I decided to make
Dayton our home.
What have you done at the University?
When there was a job opening in the bursar’s office, I applied right
away. After two years, a position in registration opened, which is now
the Flyers First office. Every day I thank God for my job; it is a blessing
from Him. I get to work with students and faculty and staff. One project
I worked on with two co-workers and my boss was to raise money for the
Marianist brothers in Nairobi, Africa. I also try to be involved with the
international events on campus.

On the cover: The City of God,
entered through Immaculate Conception Chapel, in Mirror of Hope.
See story on Page 7.

Telling the UD story

Email: campusreport@udayton.edu
Phone: 229-3241; fax: 229-3063
Thomas M. Columbus, editor
Larry Burgess, photographer
Frank Pauer, designer
Campus Report is printed on
recyclable paper made from
10 percent post-consumer fiber.

In thanks to the faculty, staff and
students who talked to the mass media
last year — resulting in hundreds of UD
stories worldwide — and to let the campus
community know where the University has
been seen, the staff in media relations in
October sent a brochure to faculty and
staff with highlights of media coverage for
the 2011-12 academic year.
A comprehensive list of coverage is
on the Telling the UD Story website at
www.udayton.edu/news/in_the_news/
2011-12.
Anyone having story ideas that can
help advance the University’s mission
and reputation is encouraged to send
them to the media relations staff at
mediarelations@udayton.edu.

Health plans open enrollment nearing deadline

The open enrollment period for
University of Dayton employee health and
dental care runs to Nov. 16. The deadline
for the Flexible Spending Accounts is
extended, as in past years, to Nov. 30
to allow time to more accurately predict
2013 expenses. The plans have no major
changes this year.
“The most widely chosen employee
plan,” said Kathleen J. Molnar, human
resources’ director of total compensation
and staffing, “is the Core plan, for which
the employee contribution for the single
plan will rise from $33 to $36 per month;
the contribution for the family plan, from
$88 to $96.”
A 2011 Mercer National Survey of
Employer-Sponsored Health Plans compared the monthly costs for single and
family PPO (preferred provider organiza-
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CONVERSATION PIECE

The Dayton Contemporary Dance Company, UD’s community artist in residence, performed during a brown-bag lunch in the Kennedy
Union Torch Lounge Oct. 19. On Tuesday, Nov. 6, the company will offer a hip-hop workshop, 8 p.m., McGinnis Center. The workshop is
free and open to the public.

Campus Report, distributed the first
Friday of every month during the first two
terms of the academic year, is published
by the University communications office
for University of Dayton faculty and staff.
Email news digests are sent every other
week. Campus mail: 2963

BOARD OF TRUSTEES

rosey TERZIAN

3 Take a break with … Rosey
Terzian; converse with administrators; see what happened
at the board of trustees’
October meeting
4 Years in the making! Here
comes CAP.
6 Faculty developing
themselves
7 All of creation, right here in
Roesch Library
8 So much to see, so much to
hear

So, you think you know every
nook and cranny of campus? If you
can figure out where photographer
Larry Burgess was when he took
the photo above, you’ll be entered
in a drawing for fabulous prizes.
We hope readers do better than
last month when nobody identified
the “Where’s Larry?” photo as the
transom window above the door
to the Annex between St. Mary
and Chaminade Halls. Email your
answer to campusreport@udayton.
edu.

For m

TAKE A BREAK WITH . . .

INSIDE

WHERE’S LARRY?

du/news

dayton.e
see www.u
ore news,

tion) plans — the kind that UD offers — at
institutions with 500 or more employees.
The comparison indicates that UD employees pay less than average. For example,
the Core family plan at UD at the time of
the survey cost a UD employee $78 per
month. The survey showed that — at institutions of 500 or more employees — the
average for colleges and universities was
$352; for all institutions in the CincinnatiDayton area, $279; and for all institutions
nationally, $366.
Meetings to aid employees in understanding health care, dental and FSA
benefits will be on 2 p.m. Nov. 5, Kennedy
Union 311; 10 a.m. Nov. 7, Kennedy Union
310; 9 a.m. Nov. 8, Kennedy Union 331;
and 3 p.m. Nov. 8, Wright-Patterson Air
Force Base cafeteria.
The open enrollment brochure is available online at www.udopenenrollment
.com.

Your votes matter

Two Dayton Flyers are
among the top 10 finalists for
national awards recognizing
excellence on and off the field.
Colleen Williams (left) is a
finalist among women’s soccer
student-athletes for the 2012
Senior CLASS Award. Rachel
Krabacher is a finalist for the
same award among women’s
volleyball student-athletes.
You can vote for them
daily at www.seniorclassaward
.com/vote/.

Catholic leadership

From the halls of the Vatican to the
beaches of the Caribbean (and to hundreds of places in between), Sister Angela
Ann Zukowski, M.H.S.H., has educated
in faith formation. As director of the
University’s Institute for Pastoral Initiatives
for nearly four decades, she has led the
Catholic Church in developing fresh, effective ways to spread the Gospel throughout
the world.
She will receive Nov. 9 the 2012 Award
for Outstanding Catholic Leadership from
the Catholic Leadership Institute, which
will also recognize Lisa Brenninkmeyer,
founder of Walking with Purpose; William Donohue, president of the Catholic
League; and the Rev. Jack Wall, president
of Catholic Extension.
The Nov. 9 event will be online live
starting at 6 p.m. at www.ustream.tv/user/
CatholicLeaders.

What is a typical day like in your office?
Every day at UD is beautiful, and the people I work with are wonderful.
My roles include registering students for classes; completing drops/adds;
communicating between departments to help accommodate changes in
class schedules; completing transcript requests; creating letters of verification; and more. I get to work with students face-to-face on a daily basis,
which is what I love. I am always happy to assist students; sometimes they
are nervous, sometimes they are sad, mad or confused, and I get to help
calm them down and encourage them.
How do you connect with international students?
Students come in and I see they’re confused, and I want to help them.
When you speak their language, another door opens for comfort. They call
me “auntie,” and they know that I can help them. I try to encourage them
to speak in English, but I understand the difficulty in communicating in
another language. If I don’t know the answer, I’ll
find it; I’ll make sure they have what they
need, which is the most fulfilling thing I get
to do.
When you’re not helping students on
campus, what do you do?
I enjoy going on walks and taking
lots of pictures to capture good moments
in life. I enjoy teaching vacation Bible
school at my church and going to Zumba
to exercise. I like to go on bike rides with
my family, and I love music
and dancing. I also like to
babysit my nephew. I
love my Bible study
group every Sunday
morning, and I
like to sing for my
church’s choir.
Praying is my
strength; God
gives me a positive attitude
to love myself
and others
and help
encourage people
around me.

—Meredith Hirt ’13

New financial aid model,
renovation plans reviewed
The University of Dayton’s board of trustees in October reviewed a financial aid
model for the entering cohort of first-year students that allows families to know up
front what a UD degree will cost.
“We want to give families the security of knowing exactly what their overall costs will be so that they can plan accordingly,” said Sundar Kumarasamy,
vice president for enrollment management and marketing. “This plan is about
transparency.”
Under the plan, a student’s scholarship would grow to cover future tuition
increases. Tuition, room and board charges have not been finalized for fall 2013.
Trustees also approved concepts for the renovation of Founders Hall and the first
and third floors of the College Park Center for the fall 2013 relocation of the music
department and the theater program. The board is expected to review drawings and
give approval for competitive bidding in January.
In other news, the trustees approved the renaming of the School of Education
and Allied Professions to the School of Education and Health Sciences, effective
July 1, and reviewed a strategic and financial plan for the School of Law.
Dean Paul McGreal told the board that the School of Law is joining a growing
number of law schools around the nation that are consciously decreasing enrollment to maintain quality and give graduates a better shot at landing jobs in a
shrinking market.
The School of Law operates on its own budget, and this decision to decrease
the size of future entering classes will have future financial implications. The
University is offering a one-time tenured faculty voluntary separation incentive
plan for a select group of tenured law faculty, who must be 55 years of age and have
at least 20 years of full-time University service by May 15, 2013.
On the undergraduate level, the University enrolled the largest class in history
this fall and hired 36 new faculty, 11 of which are new slots, Provost Joseph Saliba
told trustees.
Father Jim Fitz, S.M., vice president for mission and rector, reported on the
University’s focus on implementing three recommendations from the Mission and
Identity Task Force’s final report, available on the rector’s website:
n Increase the voice and formation opportunities for staff
n Enhance leadership collaboration and communication
n Sustain Commitment to Community
The mission and identity committee of the board of trustees also is sponsoring
a survey to assess how well the University expresses and implements its mission.
Faculty and staff are invited to fill out the survey here: marianistheritage.udayton
.edu.
—Teri Rizvi

Faculty voices

A small but candid group of faculty and staff chatted over coffee with Associate
Provosts Deb Bickford and Pat Donnelly about issues ranging from faculty voice to
construction projects.
“It’s not that faculty don’t have a voice. It’s that their voice isn’t always heard,”
one faculty member said at the informal Oct. 24 gathering.
Donnelly talked about the challenge of listening and sorting out the concerns of
500 voices. “The faculty isn’t a single voice,” he observed. “We say we’re a community, but it’s really many communities. Many voices make up the whole. I think we
all try to listen to faculty issues, faculty concerns.”
Others talked about the investment UD is making in capital projects as opposed
to reducing course loads. They asked for conversations on these types of issues.
“We’re making a concerted effort to do better at communication,” Bickford said.
This was the second informal session with faculty leaders between now and
January. Here’s the upcoming schedule:
n Conversation with Provost Joseph Saliba and Vice President for Finance
and Administrative Services Tom Burkhardt, 3-4:15 p.m. Monday, Nov. 12,
Kennedy Union 222, issues surrounding the budgeting process.
n Conversation with Associate Provosts Tom Skill and Paul Vanderburgh,

3-4:15 p.m. Tuesday, Jan. 29, LTC Studio, issues related to graduate and professional education, information technology and distance learning.
In addition, staff are invited to attend a conversation with Father Jim Fitz, S.M.,
vice president for mission and rector, and Joyce Carter, vice president for human
resources, about implementing recommendations of the Mission and Identity Task
Force. Email Kate Henry at khenry1@udayton.edu or call 229-2554 to reserve a space at
the 9-10:30 a.m. session Nov. 12 in Kennedy Union 310.
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The Common Academic Program and
competencies committee, chaired by professor Juan Santamarina (center), comprises
faculty members and administrators from
across the University. The group, a standing committee of the academic policies
committee of the Academic Senate, has
the responsibility to review proposals for
courses and experiences that will form
the components of the CAP, to approve
courses that meet CAP requirements, and
to facilitate communication and collaboration among faculty proposing courses.

Changing how
we do business?
T
Our business is learning. And learning is change.

he University of Dayton’s curriculum reform —
the creation of the Common Academic Program
(CAP) — involves a massive, multiyear transition. And, in the midst of that evolution, this
year is a transition within a transition.
The Common Academic Program is also the name
of the document approved by the Academic Senate in
April of 2010. That action capped five years of planning,
beginning in 2005 with the Marianist Working Group —
comprising faculty members representing each unit of

the University — researching and holding campus-wide
discussions on general education and Marianist educational practices. These consultations yielded the 2006 document, “Habits of Inquiry and Reflection,” which delineated
the mission, nature and outcomes of an education in the
Catholic and Marianist traditions at the University of
Dayton.
All that remained was to answer the question, “How?”
There is some reason why the cliché, “God is in the
detail,” is balanced by another cliché, “The devil is in the

details.” So the four years up to the
passage of the Common Academic
Program, and the years since, have
been a process of the creation and
revisions needed for constructive
change, for transformation.
And now, in the midst of change,
we are in “a big transition year,” said
Sawyer Hunley, assistant provost
for CAP. The first-year curriculum
is undergoing final revision; pilot
courses are being offered.
Next fall will see the beginning of
the three-year process of implementing the new curriculum. First-year
students will see their education
shaped by the new Humanities
Commons and Oral Communication
components of the program.
(Current students will continue
under the requirement of the current general education program.)
The planning process has
involved hundreds of people in
committee work, departmental
meetings, campus-wide forums,
compiling comments, drafting,
revising, proposing. … The scope
and complexity of the process can be
explained by one key word defining the new curriculum: “integrative.” Its approach to knowledge,
skills and dispositions — scholarship, faith traditions, diversity,
community,practical wisdom,
critical evaluation of our times, and
vocation — is developmentally integrative. Skills students acquire in
early courses are to be developed in
later ones, both within and outside
of one’s discipline. Students are to
learn the ways of knowing found in
different disciplines through courses
and other experiences that will integrate knowledge.
Key to that integration are the
new Crossing Boundaries components that will challenge students
to link their lives and their studies,
their learning and the world beyond
the academic. Not only will the
new curriculum challenge students
to look beyond their disciplines,
it will also challenge faculty
members to do so. For example, a
Crossing Boundaries course on faith

Anatomy of a pilot course
She knows the students by name and celebrates their personal accomplishments, like being one of three first-year
students named to the football’s travel team. She remembers their
preferred seats, directing them to empty ones in a comforting game
of musical chairs. She spends more than an hour critiquing each student’s latest paper, carrying the bundle with her from home to office
to a coffee shop on Brown (as one student’s tea-stained pages prove).
At first glance, professor Miriamne Krummel’s English 200H
course exhibits the same enduring traits that define the UD experience: intelligent debates, personal attention, real-world connections. But beyond these classic elements, you’ll notice some subtle
differences as it tests the waters as a Humanities Commons pilot
class.
As Krummel wrote in her proposal, “I select the specific topics
for this course with regard for the Humanities Commons Student
Learning Goals. For example, Marie de France (12th century) includes
moments of social inequity and expressions of homophobia in her
lais ‘Bisclavret’ and ‘Lanval,’ respectively. I link these medieval
works to contemporary writings, such as John Carney’s ‘The Vials of
Washington Square,’ which advocates a system for cleaning up a New
York City park, and ‘Berkeh’s Story,’ a short story about two closeted
gay Talmudic students.”
Pilot courses go beyond current practices for first-year humanities courses, particularly when it comes to making connections with
other humanities disciplines. Professors like Krummel participate in
interdepartmental planning sessions during the spring and summer,
as well as monthly meetings during the semester in which the pilot
Krummel
course is taught, in order to report on how the class is progressing
and to hear from others who are teaching pilot courses. They are also responsible for providing a report at the conclusion of the course, evaluating successes and failures within the pilot.
—Audrey Starr

traditions, according to the Common
Academic Program document, “may
be offered by any department provided that the courses incorporate
some of the ideas from the introductory religious studies course and
that they develop students’ ability to
examine their own faith commitments and to participate in dialogue
with other faith traditions.”
Similarly, the practical ethical action course may be offered by
any department. And the inquiry
course, which must be outside the
student’s own discipline, will challenge faculty members to bring their
disciplines to a wider community.
The integrative course, according

Key aspects

Mission statement

Core outcomes

Components of the Common Academic Program

Education in the Catholic and Marianist
traditions at the University of Dayton:
1) seeks knowledge in a sacramental spirit;
2) pursues learning in, through, and for
community;
3) cultivates practical wisdom;
4) forges critical ability to read the signs
of these times; and
5) supports discernment of personal and
communal vocation.

Students educated in the Catholic and Marianist traditions at the University of Dayton
pursue rigorous academic inquiry, in a sacramental spirit,
and engage in vigorous dialogue,
learning in, through and for community.
Guided by the purpose of transforming society
for the ends of justice, peace and the common good,
the University’s academic program challenges students
to excellence in their majors,
cultivates practical wisdom
in light of the particular needs of the 21st century,
and fosters reflection upon their individual vocations.

Scholarship
Faith traditions
Diversity
Community
Practical wisdom
Critical evaluation of our times
Vocation

1. First-Year Humanities Courses – 12
total credit hours
	 Introductory courses in religious
	   studies, philosophy and history and
    a first-year writing seminar
2. Second-Year Writing Seminar – 3 credit
hours
3. Oral Communication – 3 credit hours
4. Mathematics – 3 credit hours
5. Social Science – 3 credit hours
6. Arts – 3 credit hours
7. Natural Sciences – 7 total credit hours

— Habits of Inquiry and Reflection: A Report on
Education in the Catholic and Marianist
Traditions at the University of Dayton (2006)
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— Habits of Inquiry and Reflection: A Report on Education in the Catholic and Marianist
Traditions at the University of Dayton (2006)

— Habits of Inquiry and Reflection: A Report
on Education in the Catholic and Marianist
Traditions at the University of Dayton (2006)

8. Faith Traditions (Crossing Boundaries)
– 3 credit hours
9. Practical Ethical Action (Crossing
Boundaries) – 3 credit hours
10. Inquiry Course (Crossing Boundaries)
– 3 credit hours
11. Integrative Course (Crossing Boundaries) – 3 credit hours
12. Major Capstone Course or Experience
– hours determined by department

to the Common Academic Program,
seven outcomes. The process is calling
“transcends disciplinary boundarto the table as many people as possible
to integrate majors and CAP.”
ies and explicitly examines signifiThat the University of Dayton in
cant social issues or problems in a
the Marianist tradition “stays at the
multidisciplinary or interdisciplinary
table” until
framework.”
the job is done
The new
is almost as
program
For more on the mission, aspects, outcomes
big a truism
requires capand components of the Common Academic
as those about
stone courses
Program, see www.udayton.edu/provost/
the importance
for students
cap/cap_101.php, which has links to both
of details. And
in their
Habits of Inquiry and Reflection and the
this is a big
major fields.
Common Academic Program.
table with a lot
Additionally,
of details. But
Hunley said,
a feast of learning requires a lot of
“all departments are looking at
preparation.
their major courses to see if they are
—Thomas M. Columbus
aligned with CAP in terms of the

The details

In addition to the introductory
religious studies and philosophy courses,
all students are required to take a total
of six hours of approved courses in religious studies or philosophical studies.
All students are required to take three
additional hours of approved courses in
historical studies beyond the introductory
history course. These nine hours in religious studies, philosophical studies and
historical studies may also satisfy the Faith
Traditions, Practical Ethical Action, Inquiry,
and Integrative components.

All students must take a three-hour
course that has been approved for the
Diversity and Social Justice requirement.
Courses used to satisfy the Diversity
and Social Justice requirement may also
satisfy the Faith Traditions, Practical Ethical Action, Inquiry, Integrative, the Major
Capstone components, or a course in the
students’ majors.
—The Common Academic Program (2010)
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A community of scholars –
coming together to learn

Events this month include:

For more:
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Photos by Robert Beckman Breen

Emma Jarman ’11

Community — it’s a keystone to University
they learn through the FES
culture and dynamic, central to the University
into their own work. “But if
mission and identity. But the office of facthey’re not able to do that,”
Butcher said, “at least they
ulty and leadership development is pushing
have learned something
to illuminate the unique community of UD
they didn’t know before.”
faculty and staff. Faculty development connects
This year, faculty
faculty members from across divisions, closing
members have seen an
both physical and intellectual gaps between
introduction to the new
disciplines.
Statistical Consulting
The Faculty Exchange Series (FES) enables
Center within the departfaculty development through a collection of
meetings, each hosted by a faculty member,
ment of mathematics; they
introducing subjects that could benefit the fachave discussed ways to use
innovative learning spaces
ulty community. Topics
and brainstormed the classrange from instructional
demonstrations to
rooms of the future; and
opinion-collecting discusthey have strategized ways
through which challenges
sions to introductions
faced by faculty and staff members of color can
to lesser-known campus
be addressed and supported in a predominately
resources.
white institution. As expected, a variety of
“Our goal is to bring
opinions and perspectives is beneficial, and the
[faculty] into one area to
office of faculty and leadership development
hear someone talk about
encourages the exchange.
what they are doing,”
Of the three lights of a faculty member —
said Lora Butcher, faculty
teaching, scholarship and service — the FES
development coordinator.
illuminates all of them.
“Because faculty stay in
“Your community is not just you and the
their own building, in
student,” Wright said. “It’s you and your peer
their own department,
faculty members. They can all be learning from
this is a way they can
each other and discovering that the world keeps
meet other people across
Professor Dennis Greene discussed the history of media — from reel-to-reel to
changing.”
disciplines.”
DVDs and MP3s — during a Salon session on digital technology.
Wright and Butcher both urged anyone
The FES, a combiinterested not to be put off by the “F” in FES.
nation of the previous
While they are geared and advertised to faculty
Faculty Development Day and a small collection
members change focus; they complete old
members, series events are open-door.
of “lunch and learn” meetings, was impleprojects and begin new ones; they rarely spend
“Anybody who feels that they’re workmented in the fall of 1998. The meetings are
their entire careers doing the same work they
always at noon. Most of them take place in the
ing with someone who has a need to hear the
did on their date of hire. The FES gives faculty
Ryan C. Harris Learning Teaching Center; and
presentation is welcome to come,” said Butcher.
members the opportunity to demonstrate their
all the resources of the space, including the
“We never turn anyone away.” Beneficiaries can
productivity, share their progress and engage in
media arcade and the Studio, are available as
range from faculty members to staff members
a community as ever-changing as they are.
instruments to teach and demonstrate.
and graduate students.
Ideally, faculty members incorporate what
“You can come, eat and leave whenever [you]
Proposals for spring
need to,” said Butcher. “Come when you can and
series topics are currently
leave when you have to. As long as you’re combeing accepted, with
trends leaning toward
ing, you’re going to learn something.”
The Faculty Exchange Series will meet Monday, Nov. 5, to discuss
multicultural affairs,
The FES addresses a comprehensive goal of
the role of faculty engagement in the successful internationalization of a
innovative learning
faculty development. The series not only aims
university for “Global Education Seminar, China: Part 1.”
techniques and opporto make teachers better teachers but also to help
The Salon, hosted by John V. Clarke (graphic design), on Friday,
people come together to better understand what
tunities for faculty from
Nov. 9, will address ways through which art history can be used to teach
is going on around campus or to bring a different
different disciplines to
modern art to students.
view of a teaching skill.
work together. Anyone
“Faculty are raised in a culture of depth in
interested in leading a
their profession, their understanding and their
discussion is welcome to
To see what else the office of faculty and leadership development
discipline,” said David Wright, director of cursubmit. “Learning at the
has to offer and for a full listing of events, dates and times, visit www.
intersections” between
riculum innovation and e-learning. “And yet,
udayton.edu/ltc/development.
disciplines, said Wright,
there is great power and advantage in underTo submit a proposal for a FES for spring 2013, download the appliis an important part of
standing how your work connects with another
cation from www.udayton.edu/ltc/development/faculty_exchange_series.
faculty development
individuals.”
For information or to reserve a spot in any event, contact Lora
as both professors and
Faculty members tend to judge each other
Butcher at 229-3309 or lbutcher1@udayton.edu.
individuals.
based on their work. But the basis for accu—Emma Jarman ’11
rate perception can be lost with time. Faculty

Mirror of Hope:

A sweeping – and detailed – story

S

ince 2000, thousands
of students, faculty,
staff and visitors
have walked past or
stopped to consider
the Mirror of Hope,
the mountain-like,
many-figured sculpture in the lobby of

Roesch Library.
It’s easy to pick out familiar
scenes: Creation, the Nativity,
the wedding feast at Cana, the
Crucifixion, the Heavenly City. But
the more you look, the more there is
to see and the more the humanity of
each small figure emerges.
There’s too much to take in all at
once. But just in time for the annual
crèche display, University Libraries
has published Mirror of Hope, a new
book tracing the history and symbolism of the sculpture as it grew from a
simple Nativity scene into an account
of the sweep of Christianity from the
Creation to the City of God.
It’s also the story of an unusual
collaboration between two men

— Father Johann Roten, S.M., who
wrote the book, and sculptor Kevin
Hanna — working together over many
months and long-distance telephone
lines to bring to life the stories of the
Old and New Testaments in layers of
humanity, faith, art history, symbolism and the spiritual.
Roten, as the Marian Library’s
director, commissioned Connecticutbased Hanna to create a sculpture distinctive to the University of Dayton,
to commemorate the University’s
150th anniversary and celebrate 2,000
years of Christianity.
The five-year collaboration
between Roten, the theologian,
scholar and art historian, and Hanna,
the deeply spiritual Protestant artist,
resulted in an intricately detailed
piece of 24 scenes, 12 feet long, 5 feet
high, containing more than 240
figures — men, women, children,
familiar biblical figures, celestial
beings as well as animals — and even
evokes the Immaculate Conception
Chapel.
The sculpture traces a “journey of

love,” Roten says, that starts with God
and, then through Christ, comes back
to God.
“We did the book to make sure
that people don’t forget, that there is
permanence, a memory of what it all
means,” said Roten, now the library’s

director of research and special
projects and the book’s author. “It’s
actually gained in popularity; we can
see that no matter what the exhibit
or event at the library, in the end,
everyone ends up in front of it.”
—Cilla Shindell

Events and how to go:

“At the Manger: Peace on Earth,” all-new display of more than 200 Nativities
from the Marian Library collection, Saturday, Nov. 24, through Sunday, Jan. 27,
2013 in Roesch Library.
Grand Open House, 1-5 p.m. Saturday, Nov. 24. “At the Manger” premieres with a free community open house, expanded children’s activities, refreshments, live music and a college football viewing area. Four exhibits and the Stable
Store will be open.
Lecture, 7 p.m. Thursday, Dec. 6. Father Johann Roten, S.M., will discuss the
Mirror of Hope; a book signing will follow his talk.
Exhibit hours vary; for information on exhibits, hours, directions and parking,
visit www.udayton.edu/libraries/manger or call 229-4234. Guided group tours are
available on request by calling 229-4214. All campus exhibits are closed Dec. 23-25
and Dec. 31 through Jan. 1. All events are free and open to the public.

Book sales:

The Mirror of Hope book is $15 and will be sold in the Stable Store gift shop
through the annual Nativity exhibit, which opens Nov. 24.
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EVENTS

SPEAKERS

Tuesday, Nov. 6: Brown bag
lunch, Tuition Remission for
Dependents, noon, Kennedy Union

Monday, Nov. 12, a conversation
with Provost Joseph Saliba and
Vice President for Finance and
Administrative Services Thomas
Burkhardt, beginning with an
overview of key issues surrounding
the University’s budgeting process,
3-4:30 p.m., Kennedy Union 222.

Tuesday, Nov. 13: Table of
Plenty discussion — Food Justice
in Dayton, noon–1:15 p.m., Liberty
Hall 08. Free lunch made and provided by Center for Social Concern
staff. RSVP to campus ministry,
229-3339.

Tuesday, Nov. 13: Friends of the
Middle East, 3:30–5 p.m., Kennedy
Union Torch Lounge. Faculty, staff
and students with an interest in
the Middle East connect with each
other. For more information, call the
Center for International Programs,
229-4283.

Wednesday, Nov. 14: Remembering Kristallnacht, Night of
the Broken Glass, 5:30 p.m.,
Immaculate Conception Chapel. A
candlelight ceremony will be held
in memory of the Nazi’s November
1938 riots attacking Germany’s
Jews. Preceded by a genocide prevention teach-in, 3:30 p.m., Roesch
Library first floor.

Friday, Nov. 16: Engaging
Refugees, Building Community,
Becoming Citizens: Refugees in a
New Community, the third Miami
Valley Forum on Immigration,
9 a.m.–4 p.m., 1700 South Patterson
Building. Cost: $25; free for UD
faculty, staff and students. Registration required. For information on
registration, email dquillen1@
udayton.edu. For conference information, see bit.ly/RnpPH7.

Saturday, Nov. 24: At the Manger
Open House, 1–5 p.m., Roesch
Library. Peace on Earth and other
new nativity exhibits. Features
music, children’s activities and the
Stable Store with a selection of ornaments, decorations and crèches.

Saturday, Nov. 10: Men’s
basketball opening game vs.
Arkansas State, 2 p.m., UD
Arena. UD Arena ticket office:
229-4433.

Kennedy Union ballroom.

Wednesday, Nov. 7: Food for the
Soul — food and conversation
on how Mary influences our faith
journey, 11:30 a.m.–1 p.m., Kennedy Union 331. RSVP to 229-2899.

SPORTS
Tuesday, Nov. 13:
Isabel Wilkerson,
author, professor and
Pulitzer Prize-winning
journalist, 7:30 p.m.,

310. Presented by the offices of
admission and human resources.
Drinks and dessert provided. Register at go.udayton.edu/hrtraining.

Wednesday,
Nov. 14:
Women’s
basketball
home opener
vs. Toledo,

Thursday, Nov. 29:
Ana Castillo, novelist,
essayist and poet,
Wilkerson

du

dayton.e
calendar.u

7:30 p.m., Kennedy
Union ballroom.

Castillo

Thursday, Nov. 8: Keynote address of the Business as a Calling
Symposium, 5 p.m., Kennedy Union ballroom. Bill Klyn ’73, international

7 p.m., UD
Arena. UD
Arena ticket
office: 2294433.

business development manager for Patagonia, will speak on living out his
passion for conservation and the outdoors through his work with a global
outdoor clothing and equipment company. Free.

For more on Flyer sports, see
daytonflyers.com.

For more on the UD Speaker Series, see go.udayton.edu/speakerseries.

ARTS

Andrea Hoover

Friday, Nov. 9: Symposium: The
Influence of Heavy Metal on World
Culture, 3-6 p.m., Sears Recital

Through Nov. 15: Senior
Exhibition I, Gallery 249, College

Hall, Humanities Center. Free. No
pre-registration required. For more
information on the symposium and
related events, contact Bryan Bardine,
bbardine1@udayton.edu, 229-3421.

Park Center.

Sunday, Nov. 4: University
Chorale and Choral Union,
3 p.m., South Park United
Methodist Church, 140 Stonemill
Road. For more
information,
Wednesday, Nov. 14: World
call the music
Rhythms: The Cuban Connection,
department,
8 p.m., Sears Recital Hall, Humanities
229-3936.
Center. $25; $23 for seniors, military,
UD faculty and staff; $10 for students.
Tuesday, Nov.
For tickets, contact www.cityfolk.org,
6: Citizens
496-3863. For more on the UD Arts
of the World
Series, see artsseries.udayton.edu.
photography

exhibit opening reception,
4:30–6 p.m., ArtStreet Studio
D Gallery. The juried exhibit
of student and faculty work is
on display Nov. 1-20. For more
information, call 229-5101 or see
artstreet.udayton.edu.

Friday-Saturday,
Nov. 16-17: Dance
Ensemble fall concert,
8 p.m., Kennedy Union
Boll Theatre. $10; $5
for UD faculty, staff and
students. Kennedy Union
box office: 229-2545.

Thursday, Nov. 29: Opening
reception of Senior Exhibition
II, 5-7 p.m., Gallery 249, College
Park Center. The exhibition runs
Nov. 29–Jan. 17, 2013.

Friday, Nov. 30: Javanese
Gamelan and World Music
Choir, 8 p.m., Kennedy Union
ballroom. For more information, call the music department,
229-3936.
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Monday, Nov. 19: Faculty Artist
Series Recital: Ingrid Keller,
piano; guest artist Jonathan
Ruck, cello, 8 p.m., Sears Recital
Hall, Humanities Center. Free.
For more information, call the
music department, 229-3936.

For more arts events, see the new, comprehensive UD arts site, www.udayton.edu/arts.

